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COOPERATION AGREEMENT 

 

by and between 

(1) University of Split School of Medicine, Šoltanska 2, 21000, Split, Croatia  

– "USSM" – , 

and 

(2) regioMed-Kliniken GmbH, seat: Sonneberg; business address: Gustav-

Hirschfeld-Ring 3, 96450 Coburg, Germany 

– "REGIOMED" – , 

with participation of 

(3) University of Split (Sveučilište u Splitu), Livanjska ul. 5, 21000 Split, Croatia 

– "UNIVERSITY OF SPLIT" – , 

In the following the Parties are also jointly referred to as the "Parties" and individually 

as a "Party". 

 

PREAMBLE 

(A) REGIOMED is a group of community clinics in the counties of Coburg, Hild-

burghausen, Lichtenfels and Sonneberg/Germany (together the "REGIOMED 

Area"). The first cross-federal state group of clinics is currently made up of five 

acute-care clinics at seven locations in Upper Franconia and Southern Thuringia, 

ten medical care centres, the ground rescue service in County Sonneberg, five 

senior citizen centres, one short-term nursing care facility and two homes for 

persons with psychological ailments in public-law ownership. With approxi-

mately 4,500 staff members, the group of clinics treats more than 68,000 incare 

patients and 75,000 outcare patients each year. 

(B) USSM is one of the components of the UNIVERSITY OF SPLIT in 

Split/Croatia. UNIVERSITY OF SPLIT has approximately 24,000 students. 

(C) USSM was established as an independent faculty on 26 March 1997. USSM has 

4 teaching programs: Human Medicine, Dental Medicine, Pharmacy (in collabo-
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ration with the Faculty of Chemical Technology) and Medical Studies in English. 

The Medicine program annually enrolls 90 students; Dental Medicine and Phar-

macy enroll 30 each, and Medical Studies in English 50. The criterion for en-

rollment is success at the state final exams (Državna matura). USSM started 

Medicine Studies in English in the school year 2011/2012, when enrollment 

quota was 30. The enrollment quota was increased in the academic 

year 2012/2013 and since then the school has been enrolling 50 students per 

year. The Curiculum is governed by the Bologna process. Medicine and Dental 

Medicine courses last six years, they have 5,500 hours of direct classes and 360 

ECTS credits each. 

(D) While USSM and the UNIVERSITY OF SPLIT are interested in attracting quali-

fied students from Germany, REGIOMED intends to counter a shortage of spe-

cialised medical doctors over the long term. The Parties believe that these re-

spective aims and objectives can best be achieved by means of a programme be-

ing offered to students involving the completion of the clinical part of Croatian 

human medicine studies at the REGIOMED clinics in Germany.  

(E) In that regard it is understood that it is the intention of REGIOMED to establish 

Medical School REGIOMED. University of Split and USSM pledge their full 

support to the foundation of Medical School REGIOMED. 

NOW, THEREFORE, the Parties agree as follows: 

I.  

DEFINITIONS 

(1) All terms used herein shall have the following meanings: 

Admission Criteria Shall have the meaning as defined in III.§ 5(2). 

Agreement This cooperation agreement between the Parties 

Executive Committee Shall have the meaning as defined in VI.§ 16(1) 

Management Board Shall have the meaning as defined in VI.§ 15(1). 

Parties / Party REGIOMED, USSM and UNIVERSITY OF 

SPLIT 

REGIOMED regioMed-Kliniken GmbH, seat Sonneberg and 

business address: Gustav-Hirschfeld-Ring 3, 

96450 Coburg, Germany 
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REGIOMED Area Counties Coburg, Hildburghausen, Lichtenfels, 

and Sonneberg 

 

REGIOMED Tuition 

Part 

Shall have the meaning as defined in III.§ 7(1). 

RMS Office Shall have the meaning as defined in V.§ 

11(2)d). 

RMS Teaching Staff Shall have the meaning as defined in V.§ 12(1). 

RMS Teaching Staff  

Criteria 

Shall have the meaning as defined in V.§ 12(2). 

Rules "Rules on Teaching Bases of the University of 

Split", entered into force on 01.05.2015 

State Ministry Bavarian State Ministry of Education, Science 

and the Arts  

 

Student Represenation Shall have the meaning as defined in VI.§ 17(1). 

Students Shall have the meaning as defined in II.§ 1(2). 

Technical Infrastructure Shall have the meaning as defined in V.§ 11(1). 

UNIVERSITY OF 

SPLIT 

University of Split (Sveučilište u Splitu), Livan-

jska ul. 5, 21000 Split, Croatia 

USSM University of Split School of Medicine, Šoltan-

ska 2, 21000, Split, Croatia 

USSM Tuition Fee Shall have the meaning as defined in II.§ 1(6). 
 

(2) The following rules of interpretation shall apply to this Agreement: 

a) the singular includes the plural and the plural includes the singular; 

b) "include" and "including" are not limiting; 

c) a reference to any agreement or to another contract includes such agree-

ment or contract as the same may be amended, supplemented or otherwise 
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modified in accordance with this terms; 

d) except as otherwise expressly stated, a reference to a law includes any past 

or future amendment or modification to such law and any rules or reula-

tions issued thereunder or any law enacted in substitution or replacement 

therefore; 

e) words such as "hereunder", "hereto", "hereof" and "herein" and other 

words of like import shall, unless the context clearly indicates to the con-

trary, refer to the whole of the Agreement and not to any particular section 

or subsection thereof. 

II.  

PRINCIPLES OF THE COOPERATION 

§ 1 

USSM 

(1) USSM shall have REGIOMED carry out the clinical part of the English-

language studies programme in "human medicine" (Medical Studies in English) 

at REGIOMED clinics which is currently being offered in Split/Croatia, all in 

accordance with details laid down in this Agreement. The 3-year pre-clinical part 

of the training shall be performed by USSM itself in Split/Croatia within the 

framework of its English-language studies programme. USSM warrants and 

represents that at least 25 study places shall be available in the Academic Year 

2016/2017 and at least 30 study places in 2017/2018, which are available on re-

quest by REGIOMED.  

(2) The responsibility for the content of the Curriculum and examinations shall re-

main with USSM also during the studying phase of male and female students 

(collectively hereinafter the "Students") at REGIOMED in Germany. Solely the 

(Croatian) Education and Examination Regulation, as amended from time to 

time, shall apply. The currently applicable versions are attached as Schedule 1. 

(3) USSM shall be entitled to the information and control rights provided in this 

Agreement. 

(4) Students shall be enrolled during the entire period of studies at USSM. USSM 

guarantees that Students shall be awarded the title of "Medical doctor (MD)" un-

der Croatian law after successful completion of examinations and which is rec-

ognised in Germany as a full medical degree in accordance inter alia with the 
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Professional Qualifications Directive 2005/36/EC. 

(5) USSM shall enter into an educational training agreement with Students who ful-

fil the Admission Criteria (as hereinafter defined) or have received a dispensa-

tion. The educational training agreement shall cover the entire human medical 

studies of the Students at USSM in Croatia and at REGIOMED in Germany.  

(6) USSM shall charge Students annual tuitions of EUR 9,000 per annum (the 

"USSM Tuition Fee").  

§ 2 

REGIOMED 

(1) REGIOMED shall recruit highly qualified Students who are especially interested 

in working as medical doctors in the future. REGIOMED shall ensure that the 

technical and personnel prerequisites for the execution of clinical training in 

Germany described in detail in this Agreement shall be met by the time of com-

mencement of clinical training of the first Students (Academic Year 2020/2021). 

(2) REGIOMED shall ensure that the requirements and obligations set forth in the 

"Rules on Teaching Bases of the University of Split", which entered into force 

on 1 May 2015 (the "Rules") (Schedule 2), shall be met within the framework of 

clinical training of Students in Germany, unless expressly stipulated otherwise 

herein.  

(3) REGIOMED shall be free to enter into own agreements with the Students as it 

sees fit. 

§ 3 

Accreditation 

(1) USSM confirms that the Medical Studies in English programme is accredited in 

accordance with Croatian law governing schools of higher learning and warrants 

and represents that this accreditation shall remain in effect for the entire period 

of this Agreement. 

(2) USSM shall file for a determination procedure in accordance with Art. 86 (1) of 

the Bavarian University and College Act (BayHSchG) from 23 May 2006 with 

the Bavarian State Ministry for Education, Science and the Arts (the "State Min-

istry") directly following the execution of this Agreement. REGIOMED shall 

provide support in the preparation of the application and the execution of the ap-

plication procedure. USSM shall be obligated to provide the information and 
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documents required in accordance with the list contained in Schedule 3. The 

Parties shall abstain from the filing of an application for a determination proce-

dure if the State Ministry states in advance that no application needs to be filed 

for the cooperation provided for in this Agreement. 

(3) The Parties shall endeavour to obtain institutional accreditation of the clinical 

part of USSM’s Medical Studies in English programme with the Wissenschafts-

rat (or – if the Wissenschaftsrat cannot or does not want to become active – with 

another comparable accreditation institution) already in advance of any respec-

tive statutory obligation. All Parties shall make available in a timely manner all 

information and documents required for such an accreditation. REGIOMED shall 

lead support the accreditation process. 

§ 4 

Further Projects 

(1) The Parties also intend to cooperate on further projects, for example regarding 

scientific projects, exchanges between faculties and exchange programmes for 

summer students. 

(2) The Parties shall separately agree on the details regarding further projects sepa-

rate from this Agreement. If applicable, such shall be based on the Rules. 

III.  

STUDENTS 

§ 5 

Selection Criteria for Students 

(1) It is the common aim and objective of the Parties to recruit solely highly quali-

fied Students who are especially interested in working as medical doctors in the 

future. 

(2) In recognition thereof, the following admission criteria are herewith agreed upon 

and will be published in a public call (collectively referred to as the "Admission 

Criteria"):  

a) General university entrance entitlement (Abitur, A-Levels, International 

Baccalaureate or comparable European school degree); 

b) An average Abitur mark of at least 1.9 or another comparable good to ex-

cellent school-leaving degree or a good to excellent higher-level degree 
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such as, for example, a university or college degree; 

c) Biology, chemistry, physics or mathematics, of these at least two until 

passing the university-entrance diploma (Abitur) (on average 10 respective 

points); 

d) Motivation letter: in addition to academic prerequisites for admittance, 

non-academic criteria shall also be taken into account in the selection; 

e) Proof of good to excellent language skills in German and English. The fol-

lowing tests are recognised as proof of English skills: Cambridge Certifi-

cate of Advanced English (CAE): A, B, C; Cambridge Certificate of Profi-

ciency in English (CPE): A, B, C; TOEFL iBT (90/120); IELTS (6.5/9); 

f) Police clearance certificate; 

g) A residence permit for Croatia, as well as health insurance and other re-

lated documents, which all will be obtained following successful enrol-

ment.  

(3) The Executive Committee shall review the suitability of these Admission Criteria 

and, if needed, will adopt resolutions to change or amend such if so proposed by 

the Management Board. 

(4) REGIOMED can pose additional criteria as it sees fit. Such criteria are: 

a) Successful performance on the test for medical studies programmes 

(TMS); 

b) An 8-week practical nursing training (practical work experience) at a hos-

pital – preferably in the REGIOMED group – or at an ambulatory nursing-

care service. The training must not be performed in one phase; the smallest 

training phase must not last less then 3 weeks; 

c) Successful participation in the Selection Days in Coburg. 

(5) Exceptions from the the Admission Criteria (dispensation) may be allowed in 

special cases. These special cases shall require a decision be made by the Execu-

tive Committee.  

http://dict.leo.org/ende/index_de.html#/search=university-entrance&searchLoc=0&resultOrder=basic&multiwordShowSingle=on&sectHdr=on
http://dict.leo.org/ende/index_de.html#/search=diploma&searchLoc=0&resultOrder=basic&multiwordShowSingle=on&sectHdr=on
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§ 6 

Procedure 

(1) REGIOMED shall inform USSM about the number of Students taking up studies 

no later than 1 July (first round) and 31 August (in case a second round is 

needed) of any year (while taking into account the maximum numbers agreed 

upon herein).  

(2) REGIOMED shall transmit the information available on beginning Students in 

English to USSM while respecting and complying with any statutory, particu-

larly data-protection, restrictions. 

§ 7 

REGIOMED Tuition Part 

(1) USSM shall pay to REGIOMED EUR 100.00 per ECTS credit point per Student 

(the "REGIOMED Tuition Part") for the (clinical courses) at the study years 

that the Students spend at REGIOMED. 

(2) Payment of the REGIOMED Tuition Part by USSM to REGIOMED shall be 

made at least 2 weeks prior to the beginning of an Academic Year in advance for 

the entire Academic Year for each studies place that is used. 

IV.  

CURRICULUM 

§ 8 

Current Status 

(1) The Curriculum of USSM that currently applies to the "Medical Studies" pro-

gramme is attached in Schedule 4. 

(2) If USSM changes the currently valid Curriculum that relate to the clinical part of 

educational training at REGIOMED, USSM shall notify REGIOMED with suffi-

cient time in advance – at least 4 months before the planned change – so that any 

adjustments required, in particular with regard to the RMS Teaching Staff, can 

be undertaken. Any changes in the currently valid Curriculum that require sig-

nificant adjustments in Germany shall be subject to the prior consent of RE-

GIOMED, such consent not to be unreasonably withheld. 

(3) USSM guarantees that any changes rendered to the currently valid Curriculum 
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shall be in line with the requirements applying to basic educational training of 

medical doctors in the meaning of Art. 24 of the Professional Qualifications Di-

rective 2005/36/EC or any corresponding provision in an amended version of the 

Professional Qualifications Directive.  

§ 9 

Compliance with the Curriculum 

Acadamic Year 2019/2020 

(1) Schedule 5 indicates what parts of the clinical Curriculum can be offered to clin-

ics in the REGIOMED group with certainty as of the present time (March 2016), 

which parts can probably be offered, and what parts probably cannot be offered. 

(2) The Parties shall use the time up until the commencement of the first clinical 

Academic Year at REGIOMED (Academic Year 2019/2020) in order to find so-

lutions for this situation. It should in particular be clarified whether certain parts 

of the clinical Curriculum can be offered and performed at USSM by means of a 

change in the Curriculum. It should also be considered whether USSM teaching 

staff can be employed for parts of the clinical part of the Curriculum at REGIO-

MED. 

(3) The Parties agree that the possible additional costs associated with such shall by 

borne by REGIOMED. 

V.  

TECHNICAL AND PERSONNEL 

REQUIREMENTS 

§ 10 

General 

(1) REGIOMED shall ensure that the technial and personnel requirements for the 

execution of clinical educational training of Students at REGIOMED described 

in the following shall be established no later than by the beginning of Academic 

Year 2019/2020 (the 4
th

 Academic Year of Students beginning in Academic Year 

2016/2017). 

(2) The Parties agree that USSM is only obligated to send Students to REGIOMED 

for their clinical training if the technical and personnel requirements for such 

have been established. If this is not the case, Students shall also receive clinical 

training at USSM. In this case the REGIOMED Tuition Part will be appropri-
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ately reduced - according to ECTS points not been performed at REGIOMED. 

(3) USSM expects REGIOMED to reasonably participate in the investments aimed 

to upgrade the student education standards together with USSM as a good part-

ner (e.g. investment in the project of training facility for the basic clinical skills 

training at the first two years of the curriculum, and others). Details have yet to 

be agreed by the Parties in good faith. 

§ 11 

Technical Infrastructure 

(1) REGIOMED shall at its own expense ensure that all technical requirements for 

the performance of clinical training of Students in the REGIOMED Area (re-

ferred to collectively as the "Technical Infrastructure") have been put in place 

no later than at the beginning of Academic Year 2019/2020 (4
th

 Academic Year 

for Students beginning in Academic Year 2016/2017). Those elements of the 

Technical Infrastructure that are required or useful according to the Parties' pre-

sent analysis are described in the following. The Parties are aware that adjust-

ments and changes may be necessary in the coming months and years until the 

beginning of the first clinical Academic Year in Germany. 

(2) Elements of Technical Infrastructure which has to be put in place in the RE-

GIOMED Area are: 

a) Two lecture halls with 60 places each; three seminar rooms with up to 30 

places and two common rooms that are at least 30 square metres large, re-

spectively. These rooms shall be furnished and maintained so that they 

meet requirements applying to clinical human medicine educational train-

ing at universities.  

b) Library with a human medicine focus with up to 20 workstations for Stu-

dents. The library must meet university requirements with regard to the de-

partment of "human medicine". The minimum inventory listed in Schedule 

6 shall be kept available in printed form. Additional publications, in par-

ticular so-called ‘Medical Papers’, may be  provided by means of corre-

sponding online access points. At least half of the workstations shall be 

equipped with modern PCs. WIFI shall be guaranteed in the library. RE-

GIOMED shall make available a reasonable budget in order to fund the re-

quired expansion of the library. The Management Board shall decide on 

the usage of such funds. 
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c) REGIOMED shall ensure that suitable (Student) residential space is avail-

able at reasonable prices for at least half of the Students enrolled at USSM 

during their clinical educational training in the REGIOMED Area. Like-

wise USSM and the UNIVERSITY OF SPLIT shall ensure that suitable 

(Students’) residential space is available at reasonable prices for at least 

half of the Students recruited by REGIOMED who are enrolled at USSM. 

d) Finally, REGIOMED shall ensure that an office (the "RMS Office") is set 

up and staffed during regular office hours. The RMS Office shall serve as a 

general "contact point" to Students for any studies relating questions and 

shall be in charge of the entire technical execution of the selection proce-

dure, the conclusion of agreements with Students, teaching staff and third 

parties as well as technical assistance for the clinical part of training in 

Germany. The technical and personnel costs associated herewith shall be 

borne by REGIOMED. 

e) USSM shall ensure that the Students’ Office in Split also serves as a con-

tact point for Students for any questions they may have relating to their 

studies. 

(3) The Executive Committee shall decide in response to a proposal by the Man-

agement Board about any adjustments or additions to the Technical Infrastruc-

ture. The guideline here shall be the common aim and objective of the Parties to 

offer Students the technical studies opportunities needed to meet the Parties' 

stringent educational training standards. 

§ 12 

Teaching Staff 

(1) REGIOMED shall at its own expense ensure that adequate teaching staff is 

available to perform the clinical training of Students at REGIOMED in accor-

dance with the requirements of the Curriculum (referred to collectively as the 

"RMS Teaching Staff") by no later than the beginning of Academic Year 

2019/2020 (4
th

 Academic Year of Students beginning in Academic Year 

2016/2017).  

(2) The requirements applying to the RMS Teaching Staff (training, professional 

experience, continuing education and training) are laid down in Schedule 7 

("RMS Teaching Staff Criteria"). 

(3) The Parties agree upon the following selection procedure: 
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a) Suitable applications shall be compiled by the Management Board and sent 

to the Executive Committee for consideration and decision.  

b) The Executive Committee shall decide on proposed person(s) (as in other 

cases as well) by majority vote and inform the USSM which will imple-

ment the election procedure. 

c) If two members of the Executive Committee appointed by the REGIO-

MED supervisory board are in favour of hiring an applicant, the other 

members of the Executive Committee may only refuse their consent for 

good cause. Good cause shall in particular be deemed to be present if it is 

apparent that the qualifications of the applicant do not meet the RMS 

Teaching Staff Criteria.  

(4) USSM shall ensure that all members of the RMS Teaching Staff fulfilling the 

RMS Teaching Staff Criteria shall be treated as ordinary and fully qualified pro-

fessors under Croatian law. 

§ 13 

Medical School REGIOMED  

(1) REGIOMED shall set up and maintain a website to reach out to Students.  

(2) Subject to compliance with all university and other laws, the Parties agree that 

REGIOMED may use the label "MEDICAL SCHOOL REGIOMED" to adver-

tise the studies programme and may register the domain as a mark. REGIOMED 

shall be the sole owner of the domains. 

(3) Both the UNIVERSITY OF SPLIT as well as USSM herewith agree to allow 

REGIOMED to use the logo of the UNIVERSITY OF SPLIT and/or that of 

USSM in accordance with Art. 16, section 2 of the Rules. 

(4) REGIOMED shall be allowed to make respective reference to the websites of the 

UNIVERSITY OF SPLIT and USSM via links. 

(5) The UNIVERSITY OF SPLIT and USSM shall make reference to the website 

cited under A.V.§ 13(1) by means of respective links. 

(6) REGIOMED is intending to set up a separate legal entity – according to current 

plans as a German limited liability company (GmbH) – which shall replace RE-

GIOMED as a contractual party to this Agreement by assuming all rights and ob-

ligations of REGIOMED hereunder. Subject to compliance with all university 
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and other laws, the new entity is intended to be named "Medical School RE-

GIOMED GmbH". The UNIVERSITY OF SPLIT and USSM agree with and 

fully support these intentions of REGIOMED and agree that the new entity shall 

replace REGIOMED as a contractual party to this Agreement as soon as RE-

GIOMED has set up this entity and duly informed the UNIVERSITY OF SPLIT 

and USSM thereof. 

§ 14 

Further Cooperation Partners; Sponsoring 

(1) In order to guarantee that technical and personnell requirements are met, it may 

be necessary to integrate additional partners into the cooperation. The Executive 

Committee shall recommend to the Parties as to whether to take on additional 

cooperation partners. 

(2) REGIOMED may use logos from the UNIVERSITY OF SPLIT as well as 

USSM to recruit sponsors. 

VI.  

BOARDS 

§ 15 

Management Board 

(1) The Parties shall establish an administrative body (the "Management Board"). 

Meetings of the Management Board shall primarily be held in the REGIOMED 

Area. 

(2) The Management Board shall consist of 2 persons (1 representative of USSM 

and REGIOMED). The Executive Committee can increase the number of the 

Management Board members up to a maximum of 4. The members of the Man-

agement Board shall, if possible, have administrative experience in the area of 

schools of higher learning. Personnel costs and other expenses that accrue in this 

connection shall be borne by REGIOMED. 

(3) The Management Board shall be in charge of decisions relating to all administra-

tive aspects that come up within the framework of the implementation of the pro-

ject as provided for in this Agreement. The Management Board shall receive 

technical support from the RMS Office. The Management Board shall in particu-

lar be in charge of: 
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a) Organising efforts to reach out to potential Students; 

b) Developing rules for the execution of the selection process; 

c) Developing rules for assistance to Students during their entire period of 

studies; 

d) Deciding on the procurement, maintenance and repair of the Technical In-

frastructure (to the extent this is provided for in the annual budget); 

e) Assisting the RMS Teaching Staff; 

f) Compiling reports and papers for the Executive Committee in the cases 

provided for in this Agreement; 

g) Preparing, inviting and recording of resolutions adopted by the Executive 

Committee and their execution. 

(4) Decisions of the Management Board shall require unanimity. In the event of dis-

agreement, the matter shall be submitted to the Executive Committee for a final 

decision. 

§ 16 

Executive Committee 

(1) The Parties shall set up a steering committee (the "Executive Committee"). 

(2) The Executive Committee shall be made up of 5 members.  

a) Two members shall be appointed and dismissed by USSM. 

b) Two members shall be appointed and dismissed by the supervisory board 

of REGIOMED based on proposals by the REGIOMED CEO 

(Hauptgeschäftsführer). 

c) The fifth member shall be appointed and dismissed jointly by USSM and 

REGIOMED. The Parties have agreed that REGIOMED will propose that 

5
th

 member from the current USSM staff. 

d) The appointment shall generally be for at least 2 years up to a maximum of 

4 years; dismissal shall be allowed at any time.  

e) The members of the Executive Committee shall be reimbursed for the ex-
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penses they incur by the Party that has appointed them. 

(3) The Executive Committee is responsible for all issues of fundamental impor-

tance. It shall furthermore decide in those cases that are expressly provided for in 

this Agreement. The Executive Committee is also responsible for supporting and 

coordinating the cooperation between USSM and REGIOMED. 

(4) Rights and Obligations of the USSM School Council shall remain unaffected. 

(5) The Executive Committee shall meet at least 2 times a year. The Executive 

Committee's meetings can either be held with physical presence of its members, 

but also as videoconferences or using similar electronic devices. Physical meet-

ings shall be held interchanging between Split and the REGIOMED Area. The 

Executive Committee can furthermore render decisions in writing, electronically 

or by telephone outside of official meetings if a member of the Executive Com-

mittee does not object to such manner of adopting a resolution. In such cases, an 

extraordinary meeting of the Executive Committee shall be called.  

(6) The Executive Committee shall adopt its decisions by simple majority. The 

members of the Management Board should attend the meetings of the Executive 

Committee. Apart from the foregoing, the Executive Committee shall decide on 

further details of its legal organisation itself. 

§ 17 

Student Representation 

(1) The Parties shall expressly encourage the (first) Students to set up a body to rep-

resent the interests of Students (the "Student Representation"). Students taking 

up studies later should be encouraged to join the Student Representation. Stu-

dents should be asked to decide upon the legal organisation of the Student Rep-

resentation themselves. 

(2) The Management Board and the Executive Committee shall be available within 

the framework of their meetings to the Student Representation to answer all 

questions which Students have in connection with their studies in Croatia and 

Germany. 
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VII.  

INFORMATION AND CONTROL  

§ 18 

Information Obligations 

(1) REGIOMED shall reasonably inform USSM about developments and the current 

status of building up the Technical Infrastructure and the appointment of the 

RMS Teaching Staff. Information shall be provided immediately in the case of 

significant developments (in particular in cases of deviations from the applicable 

planning) or on demand of USSM. Reports shall furthermore be made in inter-

vals of no more than 6 months.  

(2) Reporting shall be in writing and submitted to the Executive Committee through 

the Management Board. The members of the Executive Committee appointed by 

REGIOMED and/or third parties commissioned by REGIOMED shall explain 

the written reports verbally and be available for questions raised by members of 

the Executive Committee appointed by USSM. 

(3) REGIOMED shall similarly provide information to USSM after the beginning of 

the first year of clinical studies  (2019/2020). The obligation to provide informa-

tion shall then also apply to questions bearing relevance to training which in the 

view of USSM are or could be of importance to preserving high educational 

training standards. 

§ 19 

Information and Control Rights 

(1) USSM shall be entitled to inform itself on a reasonable scale and during regular 

office and business hours about developments and the respective status of the 

building up of the Technical Infrastructure and the RMS Teaching Staff. To this 

end USSM shall be entitled to review relevant documents at the RMS Office or 

have such review performed by third parties obligated by law to maintain confi-

dentiality as a result of their profession. USSM shall also be entitled to direct 

questions to the members of the Management Board and employees at the RMS 

Office. 

(2) USSM shall be entitled to respective information and control rights after the be-

ginning of the first clinical Academic Year (2019/2020) as well. 
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VIII.  

DURATION OF THE AGREEMENT / TERMINATION 

§ 20 

Entering into Force 

(1) This Agreement shall enter into force upon being duly executed by the Parties. 

(2) The Parties warrant and represent that any required corporate or other approvals 

have been obtained. 

§ 21 

Duration of the Agreement 

(1) This Agreement is being concluded for an unlimited period. 

(2) The Agreement may be terminated by REGIOMED or USSM (with effect on the 

UNIVERSITY OF SPLIT as well) for the first time at the end of the 6
th

 Aca-

demic Year (2021/2022) subject to a one-year period of notice. Notice of termi-

nation by REGIOMED must be provided in writing to USSM and the UNIVER-

SITY OF SPLIT. Notice of termination by USSM must be provided in writing to 

REGIOMED. 

(3) If notice is not given to terminate the Agreement, it shall be deemed prolonged 

by two 2 additional years each, and can be terminated at the respective end of the 

prologation period observing a one-year period of notice and said form require-

ments. 

(4) The right to terminate the Agreement for good cause shall remain unaffected. 

a) Good cause for extraordinary termination of the Agreement by REGIO-

MED shall be (for example) the loss of accreditation for the Medical Stud-

ies in English programme under Croatian university law. 

b) Good cause for extraordinary termination of the Agreement by USSM shall 

be (for example) the loss of accreditations that is required by law for the 

performance of the clinical part of the "Human Medicine" studies pro-

gramme in Germany. 
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§ 22 

Students' Rights 

(1) In the event that the Agreement ends through notice of termination, the Parties 

shall act to secure the rights of the Students. 

(2) This means that in spite of notice of termination the arrangements laid down in 

this Agreement shall continue to apply to Students who are still studying at the 

point in time when notice of termination is provided until their studies have been 

completed as a whole and such Students have been provided the possibility to 

take the planned examinations and receive the planned degree. 

(3) The Parties shall agree on any arrangements that may be required regarding de-

tails for winding up of the programme after notice of termination is given. 

§ 23 

Surviving Rights 

(1) If the Agreement ends, REGIOMED shall still be entitled to continue to use the 

marks, labels, domains, website and other advertising material that are being 

used at the point in time when the Agreement ends if such do not contain any 

reference (any longer) to USSM or the UNIVERSITY OF SPLIT. 

(2) USSM and the UNIVERSITY OF SPLIT shall not be entitled (any longer) to use 

the marks, labels, website or any other advertising material used by REGIOMED 

in the event that the Agreement ends, except with reference to past collaboration. 

IX.  

MISCELLANEOUS 

§ 24 

Confidentiality 

(1) The Parties shall treat information and documents received from the other Party 

under this Agreement confidentially and refrain from disclosing such to third 

parties. Confidential information shall be deemed to mean any and all informa-

tion that is explicitly labelled confidential or whose confidentiality emanates 

from the nature of the matter. 

(2) The non-disclosure obligation shall not apply to information that can be demon-

strated to be in the public domain or which become generally known without 
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fault of the Parties responsible. 

§ 25 

Written Form 

(1) Any changes or amendments to this Agreement must be in writing. 

(2) This form requirement may only be waived in writing. 

§ 26 

Applicable Law 

(1) Solely Croatian law shall apply to this Agreement. All other rules and bodies of 

law (in particular the CISG) are excluded. 

(2) This shall not affect mandatory provisions laid down in German university law. 

§ 27 

Severability Clause 

(1) If any provision in this Agreement is or becomes invalid, this shall not affect the 

validity of the remaining provisions of this Agreement. The Parties in such case 

agree that any invalid stipulation in the Agreement shall be replaced by a clause 

with retroactive effect that is legally admissible and comes as close as possible to 

the meaning and purpose of the original provision. 

(2) The same shall apply if the Agreement contains a gap. 

§ 28 

Dispute Resolution 

(1) The Parties agree that all disputes which arise in connection with this Agreement 

shall first be discussed by the Executive Committee and if possible resolved ami-

cably. In the event of disputes which cannot be resolved even after discussion by 

the Executive Committee, the following provisions shall apply. 

(2) All disputes arising in connection with this Agreement or its validity shall be 

finally settled in accordance with the Arbitration Rules of the German Institution 

of Arbitration (DIS) without recourse to the ordinary courts of law. 

(3) The place of the arbitration procedure shall be Vienna.  
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Schedule 1  

Education and Examination Regulations 

of USSM 

(as per: March 2016) 
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Schedule 2  

Rules on Teaching Bases of the University of Split 
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Schedule 3  

Requirements for a Determination Process 

pursuant Art. 86 Para. 1 BayHSchG 

 

 Applicant (status of the university, which assumes the responsibility for 

the studies programme on offer in Bavaria): 

o State school of higher learning or state-recognised school of higher 

learning of another federal state in the Federal Republic of Germany or 

a Member State of the European Union 

o State school of higher learning outside of Bavaria: Proof that the Ger-

man federal state or Member State of the European Union in which the 

school of higher learning is based has provided its approval for the per-

formance of the studies programme in Bavaria 

o State-recognised school of higher learning: any actions by the school of 

higher learning in Bavaria in connection with the planned studies pro-

grammes must be recognised by the state. 

o Application filed by the president of the school of higher learning or 

o Application filed by the head of the cooperation partner in Bavaria (in 

this case the head of the cooperation partner must be duly authorised by 

the president of the school of higher learning to file the application for 

determination.) 

 Cooperation partner / cooperation agreement 

o Tasks of the cooperation partner in Bavaria (submission of the coopera-

tion agreement if one exists) 

 Scope of the studies programmes on offer in Bavaria 

o Performance of which studies programmes, if applicable also in part? 

o Acceptance of which university or college examinations 

o Proof that the studies programme may be offered in Bavaria in accor-

dance with the law of the federal state or Member State of the European 

Union where school of higher learning is based 
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 Approval / recognition of studies programmes 

o In accordance with the arrangements of the federal state or Member 

State of the European Union where the school of higher learning is 

based 

o Performance of the studies programmes in the federal state or Member 

State of the European Union where the school of higher learning is 

based (appropriate proof) 

o Studies and examination rules in the federal state or Member State of 

the European Union where the school of higher learning is based 

 Accreditation of studies programmes  

o Have arrangements in the federal state or Member State of the European 

Union where the school of higher learning is based been adhered to? 

o Does accreditation also cover performance of the studies programme at 

the location in Bavaria? 

 Prerequisites for admission of studies programmes 

o Have rules of the the federal state or Member State of the European Un-

ion where the school of higher learning is based been adhered to? 

 Assumption of overall responsibility for the studies programmes on offer 

and taking university examinations in Bavaria 

o Express declaration by the president of the school of higher learning fil-

ing the application that responsibility for due performance of the studies 

programme and taking university examinations and conferring aca-

demic degrees is in the hands of the school of higher learning filing the 

application. 

 Conferral of the academic degree by the university in the federal state or 

Member State of the European Union in which the school of higher learn-

ing is based 

o Conferral of a degree recognised in the federal state or Member State of 

the European Union in which the school of higher learning is based 

(provision of respective proof) 
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o Samples of approved degree certificates and graduation certificates 
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Schedule 4  

Curriculum USSM 

(as per: Academic Year 2016/2017) 

The Curriculum USSM (as per Academic Year 2016/2017 can be downloaded (Pro-

gram description 'detailed'): 

 

http://www.mefst.unist.hr/default.aspx?id=136 

 

  

http://www.mefst.unist.hr/default.aspx?id=136
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Schedule 5  

Compliance with Curriculum as 

per Academic Year 2019/2020 

Clinical disciplines that can be offered at clinics of the REGIOMED group: 

+ Clinical Skills III-Clinical Propaedeutic, Internal Medicine, Neurology, Neurosurgery, 

Anesthesiology and Intensive Medicine, Surgery, Urology, Orthopedics, Gynecolo-

gy, Obstetrics and Reproductive Medicine, Clinical Oncology, Pediatrics, Electives, 

Clinical rotation: Internal Medicine, Clinical rotation: Surgery, Clinical rotation: 

Mother and Child, Clinical rotation: Medical Emergencies, Diploma Thesis 

Clinical disciplines that probably can be offered at clinics of the REGIOMED 

group: 

+ Basic of Med. Microbiology and Parasitology, Research in Biomedicine and Health 

III, Pathophysiology, Radiology, Nuclear Medicine, Infectology, Clinical microbiolo-

gy and parasitology, Physical and Rehabilitation Medicine, Pathology, Family Med-

icine, Psychological Medicine I, Medical Humanities - Medical Ethics II, Psycholog-

ical Medicine II, Psychiatry, Medical Humanities- Medical Ethics III, Medical Hu-

manities - Medical Ethics IV, Epidemiology, Laboratory Diagnostics, Health Care 

Organizations and Health Economics, Medical Humanities - Medical Ethics V, Med-

ical Humanities - History of Medicine 

Clinical disciplines that probably cannot be offered at clinics of the REGIOMED 

group: 

+ Pharmacology, Dermatovenerology, Ophthalmology, Otorhinolaryngology, Maxillo-

facial Surgery and Dental Medicine, Occupational and Naval Medicine with Envi-

ronmental Health, Forensic Medicine  
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Schedule 6  

List of Basic Library Inventory 

 

Medical Biology Alberts B, Bray D, Johnson A, Lewis J, Raff M, Roberts 

K, Walter P. Essential cell biology. 2nd ed. New York 

(NY): Garland Science; 2004. 

Medical Biology Cooper GM, Hausman RE. The Cell, a Molecular Ap-

proach. 6th ed. WashingtonDC, Sunderland 

(Massachussets): ASM Press, Sinauer Associates; 2013. 

Medical Biology Cox TM, Sinclair J. Molecular biology in medicine. 

Blackwell Science, 1997. Oxford, UK 

Research in Biomedicine and Health 

I 

Ferenczi E, Muirhead N. One Stop Doc Statistics and 

Epidemiology. Oxford: Oxford University Press, 2007. 

Medical Biology Gilbert SF. Developmental biology. 7th ed. Sunderland 

(MA): Sinauer Associates Inc.; 2003. 

Medical Biology Griffiths AJF, Miller JH, Suzuki DT, Lewontin RC, 

Gelbart WM. An introduction to genetic analysis. 8th 

ed. New York (NY): WH Freeman & Co; 2005. 

Research in Biomedicine and Health 

I 

Hoyt RE, Yoshihashi A, Sutton M. Medical Informatics: 

Practical Guide for the Healthcare Professional Third 

Edition E-Book. Lulu.com, 2009. 

Histology and Embryology Junqueira's Basic Histology: Text and Atlas, Anthony 

Mescher (Author) 

Histology and Embryology Langman's Medical Embryology, Thomas W. Sadler 

(Author) 

Clinical Skills I Lojpur Mihajlo, MD, PhD: Basic life support 

Anatomy Moore KL, Dalley AF, Agur, AMR. Clinically oriented 

anatomy (sixth edition). Philadelphia: Lippincott Wil-

liams & Wilkins, 2000. 
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Anatomy Netter FH. Atlas of human anatomy. Basel: Novartis, 

1998. 

Medical Biology Peruzović M., Zemunik T.: Medicinska biologija, 

Priručnik za mikroskopske vježbe, Katedra za 

medicinsku biologiju, Medicinski fakultet u Splitu, 

Split, 2010. 

Histology and Embryology Saraga Babic M. Sapunar D. Atlas of Human Embryol-

ogy. Chronolab. 1998. 

Clinical Skills I Šimunović V.J. (ed.): Basic & General Clinical Skills. 

Split: Split University School of Medicine Press: 2012 

Clinical Skills I Šimunović V.J. (ed.): Catalogue of knowledge and clin-

ical skills. Zagreb: Medicinska naklada; 2007. ISBN: 

978-953-176-350-9. 

Clinical Skills I Šimunović V.J. (ed.): Praktikum s katalogom kliničkih 

vještina. Mostar: Sveučilište u Mostaru; 2008. 

Clinical Skills I Šimunović, V. J: Catalogue & Portfolio of Acquired 

Clinical Skills. Split: Split University School of Medici-

ne Press: 2012 

Research in Biomedicine and Health 

I / II / III 

Marušić M, editor. Principles of Research in Medicine. 

2nd edition. Zagreb: Medicinska naklada; 2015. 

Medical Chemistry and 

Biochemistry 

Atkins PW, de Paula J. Physical Chemistry, 10th edi-

tion. Macmillian Education, Oxford, 2014. 

Immunology and Medical Gentics Basic Immunology, Functions and Disorders of the Im-

mune System - Abbas A.K., Lichtman A.H., 3rd updat-

ed edition, Saunders Elsevier, 2011. 

Physiology Berne and Levy: Physiology, 5th ed., Mosby 2003. – 

BL5 

Basic Neuroscience Companion to Neurobiology by Gordon Shepard 
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Medical Chemistry and 

Biochemistry 

Denise R. Ferrier: Lippincott Illustrated Reviews: Bio-

chemistry, 6th edition. Lippincott Williams & Wilkins, 

2013. 

Immunology and Medical Gentics Essential Medical genetics - Tobias E.S., Connor M., 

Ferguson-Smith M., 

Physiology Guyton – Hall: Textbook of Medical Physiology, 12th 

ed., Saunders Elsevier 2012. – G12 

Basic Neuroscience Guyton, A.C. and Hall: MEDICAL PHYSIOLOGY, 

11th edition. 2006. 

Basic Neuroscience John Huguenard and David A. McCormick: Electro-

physiology of the Neuron, Windows Version, A 

Basic Neuroscience Kandel, E.R., Schwartz, J.H. and Jessel, T.M.: PRINCI-

PLES OF NEURAL SCIENCE, 4th edition, McGraw-

Hill; New York, SAD, 2000 

Medical Chemistry and 

Biochemistry 

Lieberman M, Marks AD. Mark's Basic Medical Bio-

chemistry-a Clinical Approach, 4th edition. Lippincott 

Williams & Wilkins, 2013 

Medical Chemistry and 

Biochemistry 

McMurry JE. Fundamentals of Organic Chemistry, 7th 

edition. Cornell University, 2011. 

Medical Chemistry and 

Biochemistry 

P6 Coloid Dispersed Systems (handouts). 

Basic Neuroscience Siegel, A. and Sapru, H.: ESSENTIAL NEUROSCI-

ENCE, Wolters Kluwer / Lippincott Williams & Wil-

kins 

Basic Neuroscience Zigmond, MJ et all.: Fundamental Neuroscience, Aca-

demic Press; San Diego, SAD, 1999. 

Pharmacology Bertram Katzung, Susan Masters, Anthony Trevor. 

Basic and Clinical Pharmacology 12/E 
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Pathology Damjanov, I. Pathology Secrets, 3rd Edition, Elsevier 

Mosby, Philadelphia, 2009. 

Pathology Damjanov, I.: Pathology for the Health Professions. 4th 

Edition, Elsevier Saunders, St.Louis, 2012. 

Pathophysiology Hammer GD, McPhee SJ. Pathophysiology of disease. 

An introduction to clinical medicine.7th ed. Lange Me-

dical Books/McGraw Hill, New York, 2014. 

Clinical Skills III - Clinical 

Propedeutics 

Hozo I, et al. Internal Medicine Propedeutics. Split: 

Split University School of Medicine; 2015. 

Psychological Medicine I Object Relations Theory (Gabbard, pp. 37-44), Self 

Psychology (Gabbard, pp. 51-57), Defence Mechanisms 

(Gabbard, pp. 32-35; 44-49), 

Psychological Medicine I Understanding the Theory Behind CBT (Ledley, pp. 8-

15) 

Basics of Medical Microbiology and 

Parasitology / Clinical microbiology 

and parasitology 

Brooks GF, Carroll KC, Butel JS, Morse SA, Mietzner 

TA, eds. Jawetz, Melnick and Adelbergs, Medical Mi-

crobiology. 26th ed. New York: McGraw-Hill; 2013. 

 Psychiatry / Psychological Medicine 

I 

Kaplan & Sandock’s Comprehensive Textbook of Psy-

chiatry 

Infectology 2. Marcdante C, Kliegman RM, and Behrman RE. Nel-

son essentials of pediatrics.6th edition. Elsevier 

Sounders 2010. 

Radiology Basic Radiology, Second Edition (LANGE Clinical 

Medicine) by Michael Chen (Author), Thomas Pope 

(Author), David Ott (Author) 

Psychological Medicine II Đorđević V., Braš M., Miličić D. Person in Medicine 

and Healthcare; From Bench to Bedside to Community. 

Zagreb: Medicinska naklada, 2012 
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Internal Medicine Harrison's Principles of Internal Medicine 19th Edition 

by Dennis Kasper (Author), Anthony Fauci (Author), 

Stephen Hauser (Author), Dan Longo (Author), J. Jame-

son (Author), Joseph Loscalzo 

Infectology Kliegman RM,Stanton BF, Schor NF, St.Gemme III JW, 

Berham RE. Nelsons texbook of pediatrics. 19th edition. 

Elsevier Sonuders 2011. 

Radiology Learning Radiology: Recognizing the Basics (With 

STUDENT CONSULT Online Access), 2e, by William 

Herring MD (Author) 

Nuclear Medicine Maher M. Basic Physics of Nuclear Medicine. 

Wikibooks.2004. 

Dermatovenerology R. Weller, J. Hunter, J. Savin, M. Dahl: Clinical Derma-

tology, 4th edition 

Nuclear Medicine Sharp PF, Gemmell HG and Murray AD, eds. Practical 

Nuclear Medicine. 3rd ed. London: Springer-Verlag, 

2005. 

Infectology Southwick F. Infectious diseases: a clinical short course. 

3rd (McGraw-Hill 2014) or 2nd (McGraw-Hill 2008) 

edition. 

Nuclear Medicine Ziessman HA, O'Malley JP, Thrall JH and Fahey FH, 

eds. The Requisites. Nuclear Medicine. 4th ed. Elsevier 

.Saunders. Philadelphia; 2014. 

Clinical Oncology Anthony J Neal and Peter J Hoskin. Clinical Oncology 

Basic Priciples and Practice, 4t edition, CRC press, Tay-

lor and Francis Group, 2012. 

Anaesthesiology and Intensive Me-

dicine 

Bongard FS, Sue DY ed. Current critical care diagnosis 

and treatment. 3rd edition. McGraw-Hill Comp; 2008 

Occupational and Naval Mediicne 

with Environmental Health 

Edmonds C, Lowry C, Pennefather J. Diving and Suba-

quatic Medicine, current edition, Arnold. 
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Epidemiology Gordis L. Epidemiology, 5th Edition, elsevier, 2014 

Anaesthesiology and Intensive Me-

dicine 

Handout (M. Jukić, M.Carev, N. Karanović, M.Lojpur): 

http://neuron.mefst.hr/docs/katedre/anesteziologija///Skr

ipta anesteziologija i intenziva.pdf  

Ophthalmology Lang G. Ophthalmology. A pocket textbook atlas. 2nd 

ed. Stuttgart: Thieme, 2007. Riordan-Eva P, Cunning-

ham E. 

Orthopaedics Mark D. Miller. Review of Orthopaedics, 4th ed. Sand-

ers, AnImprint of Elsevier, USA, 2004. 

Anaesthesiology and Intensive Me-

dicine 

Morgan GE, Mikhail MS, Murray MJ ed. Clinical anes-

thesiology. 5th edition. McGraw-Hill Comp; 2013 

Physical and Rehabilitation Medici-

ne 

O'Young BJ, Young SA, Stiens SA. Physical medicine 

and rehabilitation secrets. 3rd edition. Philadelphia: 

Mosby/Elsevier, 2008., 

Gynaecology, Obstetrics and Repro-

ductive Medicine 

Reece E.A., Barbieri R.L. Obstetrics and Gynecology 

The Essentials of Clinical Care. Stuttgart, New York: 

Thieme, 2010. 

Occupational and Naval Mediicne 

with Environmental Health 

Rom WN, ed. Environmental and Occupational Medi-

cine, current edition, Lippincott, Williams and Wilkins. 

Surgery Schwartz's Principles of Surgery, 10th edition, F. 

Brunicardi, John Hunter, Dana Andersen, Timothy 

Billiar, David Dunn, Jeffrey Matthews, Raphael E. Pol-

lock 

Physical and Rehabilitation Medici-

ne 

Selected readings from: Braddom RL. Physical Medi-

cine and Rehabilition. 4th edition. Expert Consult- On-

line and Print, 2010., 

Physical and Rehabilitation Medici-

ne 

Selected readings from: Electrotherapy: evidence-based 

practice, 12edition.(Physiotherapy Essentials), Churchill 

Livingstone, Edinburgh, 2008 
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Urology Smith & Tanagho's General Urology, 18th edition 

Ophthalmology Vaughan and Asbury's General ophthalmology. 18th ed. 

New York: Lange Medical Books, 2011. 

Otorhinolaryngology Wax MK. Primary Care Otolaryngology. AAO-HNS, 

2nd Edition. 2004. 

Occupational and Naval Medicine 

with Environmental Health 

Whelan HT, Kindwall EP. Hyperbaric Medicine Prac-

tice, current edition, Best Publishing. 

Health care organization and health 

economics 

Detels, McEwen, Beaglehole, Tanaka: Oxford Textbook 

of Public, Health, Oxford University Press 

Paediatrics Nelson. Textbook of Pediatrics. 20th ed. Philadelphia: 

Elsevier Saunders; 2015 

Laboratory Diagnostics Pagana KD, Pagana TJ. Diagnostics and Laboratory 

Tests, Mosby, St. Luis, Missuri, 2002. 

Family Medicine Rakel RE, ed. Essentials of Family Practice. 2nd ed. 

New York: Elsevier, 1993 

Laboratory Diagnostics Thomas L. Clinical Laboratory Diagnostics (Use and 

Assessment of Clinical Laboratory Results). TH Books 

Verlagsgesellschalf mbH, Frankfurt/Main, 1999. 
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Schedule 7  

Qualification Profile RMS Teaching Staff 

UNIVERSITY OF SPLIT 

SCHOOL OF MEDICINE 

 

 

 

REGULATIONS ON THE REQUIREMENTS AND PROCEDURES FOR AP-

POINTMENT TO RESEARCH AND RESEARCH-TEACHING POSITIONS 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Split, February, 2014 
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Based on article 54 of the University of Split School of Medicine (USSM) Statute, and 

article 66, paragraph 6, from the ‘Law regulating changes and additions to the "Scientific 

Research Activity and Higher Education Law" (NN 94/13), the Faculty Council, at its 5
th

 

meeting, dated February 6
th

 2014, voted for 

 

THE REGULATION OF REQUIREMENTS AND PROCEDURE FOR APPOINT-

MENT TO RESEARCH AND RESEARCH-TEACHING POSITIONS 

 

I. General decree 

 

Article 1 

The regulation on requirements and procedures for appointment to research or re-

search-teaching positions at USSM (Further: The Regulation) determines requirements and 

procedures for appointment to research, research-teaching, teaching and associate positions 

at USSM. 

Actions regarding part of the procedure for appointment are conducted by Human 

Resources Committee (Further: Committee), whose rights and obligations are regulated 

through Regulation of Conduct of the Committee. 

Phrases used in this Regulation, that may imply gender, are used neutrally for both, 

males and females. 

 

I. RESEARCH POSITIONS 

 

Article 2 

Research positions are: research collaborator, higher research collaborator, research 

advisor and research advisor-tenured.  

When USSM participates in the appointment process for appointment research po-

sitions, it is performed in accordance with rules and regulations of the Republic of Croatia.  

 

 

II. REQUIREMENTS FOR APPOINTMENT TO RESEARCH-TEACHING 

POSITIONS AND FOR SIGNING CONTRACTS OF EMPLOYMENT  

 

III. 1. General requirements 

 

Article 3 
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 Candidates who are appointed to research-teaching positions for the first time need 

to successfully conduct a habilitation lecture in front of teachers and students of USSM, in 

accordance to Rules and regulations of habilitation lecture.  

 Candidates' teaching skills have to be positively evaluated, based on student sur-

veys, and a written statement to this effect must be signed by the vice dean for teaching. 

Candidates have to be positively evaluated by the head of the department to which they 

will be assigned. 

 Candidates who need to complete a residency program before independent perfor-

mance in the field have to have at least three years of work experience in that field.  

 Candidates who do not need to complete a residency program have to have three 

years of work experience in the field of appointment.  

 

 

 

 

III. 1. Assistant professor 

Article 4 

Appointment to the research-teaching position of assistant professor, and signing of 

the contract for such a position, is done for a period of 5 years, as long as the candidate 

fulfills the conditions for becoming a research collaborator.  

In addition, the candidate has to fulfill two (2) out of four (4) requirements speci-

fied by the Rector’s Assembly: 

(1) in the preceding five years, the candidate has officially participated in teaching, 

with at least ninety (90) hours at any University (candidate had to be elected into 

an assistant or teaching position, or taught  during his/her postdoctoral fellow-

ship), 

(2) the candidate mentored students of undergraduate/graduate programs in their 

finishing/graduate thesis and that he/she published at least one research paper  

(abstracts included) in co-authorship with the student,  

(3) the candidate spent at least three months (in continuity), at home or abroad, in 

an internationally recognized institution  pursuing further education in the subject 

of his/her field,  

(4) the candidate presented, as author or coauthor, at least three abstracts at scien-

tific meetings, one of which had to be at an international meeting. 

 In addition, the candidate has to fulfill all requirements specified by USSM: 

- published at least two additional papers in journals cited in Current Contents data 

base,  
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- participated in teaching at least one PhD program or a continuous medical educa-

tion activity of the highest category,, 

- finished the official course in  medical teaching. 

 

 

III. 2. Associate professor 

 

Article 5 

Appointment to the research-teaching position of associate professor, and signing 

of the contract for such a position, is done for a period of 5 years, with candidates who 

fulfill the conditions for becoming a higher research collaborator and who were employed 

as assistant professor for at least five years.  

In addition, the candidate has to fulfill the following requirements, specified by the 

Rector’s Assembly: 

- officially participated in teaching at least three hundred (300) hours at any univer-

sity, 

- fulfilled at least three (3) out of six (6) additional conditions: 

(1) authored or co-authored at least one university textbook, or that he/she posted 

on USSM web site  his/her lectures, in the form of teaching materials, which were 

positively judged by the USSM committee,  

(2) suggested or implemented new or innovative content to the course; or imple-

mented new experimental or practical teaching methods at  any level of university 

teaching, with permission of Faculty Council,  

(3) mentored at least seven (7) students of graduate programs in their graduate the-

sis,  and  published at least two scientific papers (abstracts included) in authorship 

with the student,  

(4) undertook training at an internationally recognized institution, in the subject of 

his/her field, in the duration of at least one year after obtaining his/her PhD (at 

least 6 months in continuum),  

(5) presented, as author or coauthor, at least five (5) abstracts at scientific meetings, 

two of which had to be at international meetings,  

(6) successfully mentored/co-mentored a PhD student,  which is proven by publish-

ing at least one manuscript in co-authorship with the candidate who completed 

his/her PhD program. 

In addition, the candidate has to fulfill all requirements specified by USSM: 

- publish at least three additional manuscripts in journals cited in Current Contents 

data base,  
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- fulfill three (3) out of six (6) additional conditions: 

(1) participated in teaching of an elective subject, 

(2) participated in teaching a continuous medical education activity, of the highest 

category , 

(3) participated in teaching a PhD program,  

(4) director or co-director of subject as part of PhD program, 

(5) mentored a PhD or Master’s student to completion/defense of thesis, 

(6) actively participated in research projects.  

 

 

IV. 3. Full professor 

 

Article 6 

The candidate who meets the criteria for research consultant, and has spent at least 

five years at the level of assistant professor, in a research-teaching position, can be ap-

pointed to the position of full professor for a period of five years. The candidate should 

also meet the following criteria specified by the Rector’s Assembly: 

- participated in a  minimum of six hundred (600) teaching hours (either as perma-

nent or visiting professor) at any higher education institution 

- meets four (4) out of following eight (8) requirements: 

(1) authored or co-authored at least two university textbook or handbooks, or  

posted on USSM web site  his/her lectures, as teaching materials, that have been 

positively evaluated by USSM’s expert Committee, 

(2) mentored at least ten (10) graduate  theses, and published at least four (4) papers 

in co-authorship with the student, 

(3) confirmed him/herself as successful mentor/co mentor in a PhD study pro-

gramme: i.e. has published at least two (2) papers in scientific journals in co-

authorship with his/her student who has finished the PhD study programme, 

(4) presented at least seven (7) abstracts at scientific meetings, out of that at least 

four (4) at international  meetings, or at least one lecture at an international scien-

tific meeting, 

(5) spent a minimum of four (4) years as a  member of an editorial board of a scien-

tific journal, or editor of at least two scientific conference proceedings or scien-

tific journal supplement, 

(6) reviewed  at least ten (10) articles for  scientific journals  or submitted articles 

for conference proceedings,  
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(7) led a minimum of one (1) research project or participated in one international 

research project, 

(8) spent two years as visiting professor or scientist at international institutions or 

universities, and held invited  lectures. 

 The candidate should also meet the following additional USSM criteria: 

-  at least four papers cited in Current Contents 

 

- subject director/co-director as part of PhD program, or director/co-director of 

CME course of the highest category, or leader of science/technology project, 

 

- mentorship or co-mentorship of defended PhD thesis 

 

 

Article 7 

Candidates applying for re-appointment to research-teaching positions, should also 

meet additional criteria of USSM. 

Based on the suggestions of the Committee, USSM’s Council appoints an expert 

committee for evaluation of the candidates work. 

The expert committee writes a report appointing a board for nominating the mini-

mum requirements needed for re-appointment to the research-teaching position. 

The candidate should meet the following, additional criteria set by USSM (since the 

last appointment procedure) 

- for re-appointment to the research-teaching position of assistant professor, the 

candidate should have published at least one paper cited in Current Contents 

- for re-appointment to the research-teaching position of associate professor, the 

candidate should have published at least two papers cited in Current Contents 

- for re-appointment to the research-teaching position of full professor, the candi-

date should have published at least three papers cited in Current Contents 

Candidates undergoing the re- appointment procedure, have to submit positive quality as-

surance survey results as well as positive student's evaluation survey results. 

 

 

Article 8 

Candidates undergoing the procedure for appointment to a tenure position, have to 

fulfil requirements needed for the research position of research consultant-tenured, and 
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have to have spent a minimum of five years, in the research-teaching position of full pro-

fessor. 

The candidate has to meet six (6) out of twelve (12) requirements specified by the 

Rector’s Assembly, of which eight have been mentioned in article 6. Four additional re-

quirements include: 

(1) invited speaker at (at least two) international scientific meetings 

(2) reviewer for at least two study programmes, or at least two university  textbooks 

or scientific books 

(3) undertook a leading  position within a professional association, within his/her 

scientific area, or managing position at a higher educational institution or within the wider 

academic community 

(4) received a domestic or international award for his/her scientific and teaching 

achievements. 

 

Article 9 

In the case when more than one candidate applies for the research-teaching posi-

tion, there are some additional requirements that need to be fulfilled: 

- more than the minimum requirements set out by Rector’s assembly 

- substantive quotation in accordance to SCI or SSCI 

- impact factors (Journal Citation Reports) where papers are published 

- research and development  accomplishments (patents)  

- active participation within councils and committees of the University and  Fac-

ulty, 

- main  editor of a university textbook 

- membership within the executive board of  international scientific committees. 

 

 

Article 10 

Exceptionally, the application procedure for the appointment to the research-

teaching position of associate professor and full professor can be done before the period of 

5 years expires, if the candidate fulfils all the requirements needed to be elected to the 

higher research-teaching position than the one he/she applies for. 

 This cannot be commenced until at least three years has expired since the earlier 

appointment.  




